
 

At Compass Early Learning and Care we believe that children are capable, competent and full of 
wonder, and that they deserve learning environments that honour them.  Compass ELC invests in our 
staff with diverse learning opportunities, strength-based and meaningful work and a total person 
compensation plan.  Our culture demonstrates a value for democracy, reflective practice and a home-
work life balance. 

 

 
 
As a Financial Controller at Compass ELC  you will work alongside a team of some of the most 
passionate, inspiring and insightful people in the industry.  You will spend your time coordinating 
the month end close process, preparing monthly and annual financial statements, as well as 
forecasting and analyzing results against a budget of over $12million. You will also lead initiatives 
focused on improving the efficiency and effectiveness of finance processes and support other 
team members including the administrative lead at each of our 30+ locations.  This permanent 
role at Compass ELC will qualify for benefits after 6 months. 

Start Date: negotiable    Hours: 35hours/wk.   Salary: $50,000 - $60,000/ yr. 

 

 

You are passionate about detail and accuracy, comfortable contributing to the strategic and 
operational functions of finance and possess strong technical accounting skills. You enjoy supporting 
others, thrive at building personal and professional relationships and understand the importance of 
meeting people where they are at. You are enthusiastic and resourceful in your work, and your 
practices align with Compass ELC’s vision, values and beliefs.  

You have strong abilities in Quickbooks and Excel and are at ease in a technological environment.  You 
possess in-depth knowledge of accounting standards for not-for-profits, have at least 3-5 years of 
progressive accounting experience, and have completed a post-secondary degree with emphasis in 
finance/accounting. A Chartered Professional Designation (CPA) would be considered an asset. 

 

In keeping with Compass Early Learning & Care’s commitment to providing services in a 
manner that is accessible to all, reasonable accommodation will be provided for applicants 
upon request.  Please contact Human Resources: hr@compasselc.com, 705-749-3488. 

 

Please send your resume and cover letter by noon on October 12, 2018 to:  hr@compasselc.com  Attn: Jenny Cullen 
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