
 

At Compass Early Learning and Care we believe that children are capable, competent and full of 
wonder, and that they deserve learning environments that honour them.  Compass ELC invests in our 
staff with diverse learning opportunities, strength-based and meaningful work and a total person 
compensation plan.  Our culture demonstrates a value for democracy, reflective practice and a home-
work life balance. 

 

 
As a Communications Coordinator at Compass ELC  you will work alongside a team of some of 
the most passionate, inspiring and insightful people in the industry.  You will spend your time 
developing and supporting marketing efforts consistent with Compass ELC’s values and beliefs 
and Strategic Plan, as well as liaising with community stakeholders, researching and 
implementing fundraising initiatives and improving community awareness of CELC.  Some days 
you will spend designing and/or overseeing the creation of marketing materials, social media 
strategies and the Compass ELC website; others, you will support the development and revision 
of Compass ELC policies and procedures; others still, you will act as an advocate for Compass ELC, 
building and maintaining relationships with external agencies, organizing and attending special 
events and promotions and generating positive community outreach and promotional support.   
As such, you will travel regularly throughout Peterborough, CKL and Durham regions and balance 
your workweek with occasional evening or weekend commitments. This permanent role at 
Compass ELC will qualify for benefits after 6 months. 

Start Date: negotiable  Hours: 35 per week   

 

You are passionate about detail and accuracy, an efficient and diligent communicator and possess 
advanced writing and grammar skills. You are brimming with creativity, thrive at building personal and 
professional relationships and understand the importance of a brand. You are enthusiastic and 
resourceful in your work, and a champion of Compass ELC’s vision, values and beliefs.  

You have strong abilities in Microsoft Office & Adobe products and are at ease in a technological 
environment.  You possess in-depth knowledge of social media platforms and website design and are 
able to read, interpret and apply legislation and regulations to CELC policies and protocols. You are 
familiar with non-profit organizations, have a valid driver’s license and access to a vehicle. 

 

In keeping with Compass Early Learning & Care’s commitment to providing services in a 
manner that is accessible to all, reasonable accommodation will be provided for applicants 
upon request.  Please contact Human Resources: hr@compasselc.com, 705-749-3488. 

 

Please send your resume and cover letter by noon on June 22, 2018 to:  hr@compasselc.com  Attn: Jenny Cullen 

mailto:hr@compasselc.com
mailto:hr@compasselc.com

